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ABOUT

2020 VIRTUAL CONFERENCE THEME:

This unique conference is for the entire learning sector and provides excellent opportunities for your organization to connect
with senior decision makers involved with corporate learning, training and development and academic online learning. If your
organization provides products and services to these sectors, we highly encourage you to become a 2020 conference sponsor.

In 2020, the world’s largest talent development association – ATD (Association for Talent Development) and Media Edge 
Communications, partner to bring you 2020’s Learning and Training Conference - the pioneering event for talent and learning 
professionals in the corporate and academic worlds. This unique conference brings the learning and talent development 
community together to network, innovate and exchange knowledge. 

The Learning & Training Conference 2020 explores in detail a series of new challenges that learning professionals face. 
Additionally, the 2020 conference addresses the emergence of new technologies and their impact on the sector.  

OUR 2020 CONFERENCE EDUCATION PROGRAM COVERS A BROAD RANGE OF 
IMPORTANT AND TIMELY TOPICS, DELIVERED BY INDUSTRY-RECOGNIZED PRESENTERS!

The 2020 CONFERENCE covers three important learning sectors:

in Education, Training 
and Skills Development

WHAT’S

K-12

OUR EDUCATION PROGRAM SUMMARY:
The Skills Challenge - Lifelong Learning for Skills

 
• The Key Skills for the 2020s – What Should We Teach? What Should We Be Learning? 
• Literacy and Essential Skills – How Can We Improve Literacy for Skills Development 

and Learning? 
• Upskilling the Existing Worker - How Can We Continuously Learn to Stay Ahead? 
• Reimagining Apprenticeship – The Big Challenge for the Decade. How do we develop 

the trade skills and overcome the barriers to trade skills development? 
• Public Policy for Skills Development – What is happening around the world? What are 

governments and publicly funded organizations doing to develop skills? 
• Social Enterprises and the Development of Skills – What are social enterprise 

organizations doing to develop skills for those most in need? 
• Reimagining oneself – What are the digital competencies we will need to acquire to 

stay relevant in our present role and to prepare for future roles? 
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Technology Breakthroughs – Emerging Technologies for Engaged Learning

The 2020s will be a decade for the rapid development and deployment of artificial 
intelligence, augmented and virtual reality, the Internet of things, 5G networks, and 
wearable and mobile technologies. Already, artificial intelligence (AI) and immersive 
learning applications are being deployed around the world. Analytics are beginning to 
shape the way in which learning is adaptive and support for learning is delivered. 
• The 5G Revolution 
• Artificial Intelligence and Analytics 
• Augmented, Virtual and Immersive Reality 
• Blockchain and Learning 
• Robotics and Learning Supports 
• Adaptive Learning 
• Games and Challenge-Based Learning 
• Collaborative and Co-Operative Learning Through Video 
• Social Networks and Learning 
• Cultural Bias in Technologies and Analytics

New Partnerships for Learning - Making Learning Happen

New Pathways and Credentials – Recognizing and Accrediting Learning

The 2020s will be a decade of collaboration and partnerships for learning: new 
relationships between schools and higher education institutions; new partnerships 
between employers and education providers; new relationships between technology 
providers and educators; and new partnerships between media organizations and 
learning organizations. Collaboration is part of the DNA of this decade.  
• School and College / University Partnerships – Dual Credit 
• Work: Education Partnerships – Schools, Colleges and Universities Partnerships 

with Employers 
• Work-Based Learning and Accreditation 
• Professional Organizations and Learning 
• Technology and Education Partnerships 
• The College/University as Platforms for Learning 
• Learning Brokerages and Learning on Demand 
• MOOCs and the Focus on Credentials 
• International Partnerships for Learning 
• Video-Based Learning Providers 
• Self-Directed Learning 
• Learning on Demand and Learning Organization as a Platform 

Schools, colleges, universities and corporations are beginning to offer badges and 
micro-credentials as part of their strategy to recognize and accredit learning. Others 
are offering credentials based on competencies and assessment without course work. 
Yet, others are partnering with major employers to accredit work-based learning for 
certificates, diplomas and degrees.
• Modular, Stackable Learning and Micro-Credentials 
• Assessment Only Credentials 
• Workplace Learning Accreditation and Credentials 
• Competency-Based Assessment 
• Prior Learning Accreditation and Recognition 
• Recognizing and Qualifying the Skills of Immigrants 
• Quality Assurance for the New World of Credentials 
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THE 2020 CONFERENCE ADDRESSES THE FOLLOWING:

We not only enter into a new decade, but we also embark 
upon new challenges and new technologies. The world of work, 
including education, is changing quickly. New technologies 
are enabling organizations/institutions to rethink how they do 
business and how people and technology can work together to 
create new value. 

Some 30% of Canadian workers will be impacted directly by 
technology and may need to upgrade their skills or find new 
work. Those entering the workforce will have new challenges and 
new skills to master. Canada is changing and the learning agenda 
also has to change. 

The 2020s will be the decade of learning innovations 
enabled by technologies. Online learning is already the fastest 
growing form of learning. Schools, colleges and universities 
are changing both what and how they teach; professions 
are changing their approach to skills and accreditation; 
workplace learning is changing quickly, with more “on 
demand” short learning activities, experiences and a strong 
focus on competencies.

What do these new challenges and 
technologies mean for learning at 

work, school, college and university? 

How do emerging technologies 
affect the roles of those 

responsible for facilitating learning?

What do emerging technologies 
enable us to do that we have 

not been able to do before? 

How do we bridge 
the ever-increasing 

workplace skills gap? 

How do 
individuals 

learn in the future?

How do we help 
organizations adjust to 

the new world of work?

How do we forge new 
alliances and partnerships 

to make learning happen?

What does learning 
look like in an age 

of smart machines?

Education, business and technology presenters from around the world will share 
their knowledge, experience and ideas. Special briefings ensure all who attend are up 
to date with the latest developments. Technology demonstrations and insight sessions 

provide clues to what the future holds.

Over two days in December, we focus on the skills needed by 
individuals, organizations and communities for the workplace of 
tomorrow, the ways technologies can enable the development of 
these skills, and how learning is organized and delivered through 
new approaches, partnerships and new kinds of credentials. 
During the Conference, we:

Explore the emerging pedagogy that 
embraces emerging technology and highly 
skilled teachers to achieve new levels of 
student engagement and outcomes. 

Showcase examples of innovative organizations 
– schools, colleges, universities, corporations, 
social enterprises – that are imagining and 
delivering new approaches to learning.

Look at new approaches to skills recognition 
and support for learners and the ways in 
which learning on demand is being imagined 
and delivered.
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• Administrations/Operations/Fulfillment
• Agency Learning Development 

Specialist
• Associate Director
• Chief Learning Officers (CLOs)
• Chief Technology Officers (CTOs)
• Consultant
• Content Development
• Content Distributor
• Corporate Training Specialist
• Curriculum Designer
• Director of Organizational Development 
• Development Agent
• Developer/Instructor
• Director of Education
• Director, Learning Solutions 

Management & Delivery
• Director, Operations
• Director, Talent Management
• Education Broker
• Educational Media Producer
• Educational Technologist
• Educational Technology Leader
• Educator, Learning & Development
• Executive Management
• Facilitator
• Facilitator, Learning & Development
• Founder
• Funder
• Game Developer
• Hardware Developer
• HR Business Consultant
• HR/Personnel and Human Capital 

Manager
• Instructional Designer
• Instructor
• IT/IS Management
• IT Network Specialist
• Learning & Development Specialist
• Learning & Talent Management 

Specialist
• Learning & Development Coordinator
• Learning & Organizational 

Development Specialist
• Learning Consultant
• Learning Coordinator & Data Analyst

• Learning Designer
• Learning Developer
• Learning Manager
• Lieutenant Commander
• Manager
• Manager & Chief Instructor
• Manager Corporate Training & Talent 

Analytics
• Manager Facilitation
• Manager of Learning & Development
• Manager of Training
• Manager of Training & Education
• Manager, Employee Learning
• Manager, Human Resources
• Manager, Learning & Development
• Manager, Learning & Organizational 

Development
• Manager, Learning Services
• Manager, Learning Technology
• Manager, National Operations, Training 

& Process Solutions
• Manager, Operations Learning & 

Development
• Manager, Training & Development
• Managing Director
• Marketing Communications
• Media Professionals
• National Manager, Merchandising & 

Sales Training
• Online Learning Experts
• Online Learning Program Management
• Online Learning specialist, advisor or 

consultant
• Organizational & Development 

Consultant
• Organizational, Development, & 

Learning Specialist
• Owner
• People, Culture & Development 

Specialist
• Policy Developer
• Practitioners
• President
• Principal HSSE Training Corporate 

Manager

• Procurement/Purchasing/Supply 
Chain Management

• Process Operations Trainer
• Product Marketing
• Professor
• Project Manager
• Researcher
• Sales Learning Consultant
• Sales Management
• Senior Business Analyst, Training
• Senior Instructional Designer
• Senior Manager Learning & 

Development
• Senior Manager Learning & Leadership 

Development
• Senior Manager, Learning
• Senior Manager, Learning & Design
• Senior Manager, Program Development
• Sergeant, Leadership Training 

Coordinator
• Service and Support
• Software Development
• Start-Up
• Strategist
• Superintendent of Learning & 

Development
• Talent Development Manager
• Technical Training Specialist
• Trainer / Instructor/Educator/Teacher/

Professor/Lecturer
• Training/Education Management
• Training & Development Manager
• Training & Performance Consultant
• Training Developer/Instructor
• Training Development & Evaluation 

Specialist
• Training Development Officer
• Training Operations Manager
• Training Specialist
• Usability Expert
• Web Designer
• Web Development & Technology 

Trainer

WHO ATTENDS?
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Tuesday, December 8, 2020 (all times are EST)

Wednesday, December 9, 2020 (all times are EST)

SCHEDULE AT-A-GLANCE

10:00am – 11:00am Day One Opening Keynote

11:10am – 11:30am Special Industry Technology Session

11:40am – 12:25pm Concurrent Education Sessions

12:35pm – 1:20pm Concurrent Education Sessions

1:20pm – 1:40pm Special Industry Technology Session

1:50pm – 2:35pm Concurrent Education Sessions

2:45pm – 3:30 pm Concurrent Education Sessions

3:40pm – 4:25pm Concurrent Education Sessions

4:35pm – 4:55pm Special Industry Technology Session

5:05pm – 6:05pm Day One Closing Keynote

10:00am – 11:00am Day Two Opening Keynote

11:10am – 11:30am Special Industry Technology Session

11:40am – 12:25pm Concurrent Education Sessions

12:35pm – 1:20pm Concurrent Education Sessions

1:20pm – 1:40pm Special Industry Technology Session

1:50pm – 2:35pm Concurrent Education Sessions

2:45pm – 3:30 pm Concurrent Education Sessions

3:40pm – 4:25pm Concurrent Education Sessions

4:35pm – 4:55pm Special Industry Technology Session

5:05pm – 6:05pm Day Two Closing Keynote
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ABOUT CONTACT NORTH | CONTACT NORD 

ABOUT THE ASSOCIATION FOR TALENT DEVELOPMENT (ATD) 

As a community-based organization, 
Contact North | Contact Nord helps 
underserved Ontarians in 800 small, rural, 
remote, Indigenous and Francophone 
communities get jobs by making it possible for them to access education and training without leaving their communities.

We respond to 1,000,000 requests per year from Ontarians and provide five local services:
Information on available online programs and courses from Ontario’s 24 public colleges, 22 public universities, 9 Indigenous 
institutes, 76 district school boards, 200 literacy and basic skills providers, and 50 skills development training providers 
(Ontario’s education and training providers)

• Assistance with the registration process for their program or course of choice, referrals to other local support services, 
and assistance with financial information

• Free use of computer workstations and high-speed Internet access to complete their online courses
• Free use of web conferencing and videoconferencing distance learning platforms to connect to, and participate in, their 

live online programs and courses
• Supervision of written exams and tests

We generate 62,000+ course registrations per year for Ontario’s education and training providers.

Our local staff in 116 online learning centres located in communities across Ontario deliver these services in English and French.

Our province-wide Student Information Hotline and our studyonline.ca/etudiezenligne.ca and e-channel.ca/
apprentissageenligne.ca portals, which provide information and resources for students and prospective students.

Our portals support 920,000 pageviews per year.

We are excited to announce multi-year, strategic partnership between MediaEdge 
Communications and the Association for Talent Development (ATD). This 
partnership provides the corporate L&D community with access to a range of 
important topics that has not existed to date in Canada. ATD is the world’s largest 
nonprofit serving learning and development professionals. With more than 80 

years of experience, ATD is a respected global leader in talent development, servicing 120 countries with education programs, 
certification, content, and events.  ATD’s members and customers are professionals who help others achieve their full potential 
by improving their knowledge, skills, and abilities in the workplace. They go by many titles: talent development managers, 
trainers, instructional designers, performance consultants, frontline managers, workplace learning professionals, and more. 
ATD enables companies to get employees up to speed, trained, and ready to tackle today’s increasingly demanding business 
landscape – helping create a world that works better. Learn more today at https://www.td.org/. 
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This exclusive sponsorship position includes an impressive list of sponsor benefits, all available at no 
additional cost:
Exclusive sponsor of one 2020 LTC Conference Educational Stream: 
• Your firm has the “first option” to select one of the three 

Conference streams:
 � Online Learning (post-secondary)
 � Online Learning (K-12)
 � ATD Learning & Development (corporate)

• Positioned as the lead sponsor of one Conference education stream
• Opportunity to provide pre-recorded “welcome remarks and 

presenter introductions” for each of the 10 education sessions in 
your sponsored stream   

• Sponsor logo/recognition on the Education Stream references; 
pre-conference marketing materials, website, schedule-at-a-
glance, the actual stream virtual sessions and more

Exclusive sponsor of one 2020 LTC Conference Keynote Session: 
• Your firm has the “first option” to select one of the four 

conference Keynote sessions:
 � Tuesday, December 8: 10:00am to 11:00am (Day One 

Opening Keynote)
 � Tuesday, December 8: 5:05pm to 6:05pm (Day Two 

Closing Keynote)
 � Wednesday, December 9: 10:00am to 11:00am (Day Two 

Opening Keynote) 
 � Wednesday, December 9: 5:05pm to 6:05pm (Day Two 

Closing Keynote)
• Positioned as the lead sponsor of one Conference Keynote session
• Opportunity of providing pre-recorded “welcome remarks and 

presenter introductions” for one of the sponsored Keynote sessions   
• Sponsor logo/recognition on the Keynote session references; 

pre-conference marketing materials, website, schedule-at-a-
glance, the actual Keynote virtual session and more 

One 20-minute company LTC “Technology/Industry” session 
presentation:
• Your firm has the opportunity to present one 20-minute 

“Technology/Industry” session during the Conference (15-minute 
pre-recorded session + a 5-minute live Q&A) 

• Your session will occur during one of the following options:
 � Tuesday, December 8 (11:10am to 11:30am, 1:20pm to 1:40pm 

or 4:35pm to 4:55pm)
 � Wednesday, December 9 (11:10am to 11:30am, 1:20pm to 

1:40pm or 4:35pm to 4:55pm)
• The Conference effectively promotes your session to all 

attending delegates and prospects before, during and after the 
Conference to further enhance your profile and exposure

• The presentation topic must be approved by the LTC Conference 
Program Committee

Opportunity to deliver on your own and/or partake as a 
panelist in one LTC Education Session:
• Your firm has the opportunity to deliver on your own and/or 

partake as a panelist in a LTC Education session (30-minute   
pre-recorded session + a 15-minute live Q&A) 

• Please see the attached Schedule-at-a-Glance for session day 
and time options

• The Conference effectively promotes your session to all 
attending delegates and prospects before, during and after the 
Conference to further enhance your profile and exposure

• The presentation topic must be approved by the LTC Conference 
Program Committee

Opportunity to be contacted by the 2020 LTC delegates 
and prospects
• Your firm has the “lead position” on this special sponsor landing 

page for industry professionals to contact your firm for product/
service details of with any questions

• The LTC places your logo, contact names, contact titles, contact 
phone numbers, email addresses, and company website url on 
this landing page under your sponsor heading

• This provides a great way for LTC delegates and prospects to 
reach out to your team for inquiries

Available for $8,000 Canadian Funds (only one, exclusive sponsor position is available at this level)

Additional Sponsor Benefits
• Company logo and Platinum Sponsor recognition on the 

following LTC marketing elements: 
 � Website home page, education program, Schedule-

at-a-Glance
 � LTC email promotional materials circulated to over 

35,000 professionals globally    
 � Logo on the Education Stream and Keynote session 

your firm selects
 � Post-Conference marketing materials and 

delegate survey
 � Post-Conference education program access (available 

for three months after the conclusion of the LTC)   
 � Post-Conference “Certificate of Participation” sent to 

all LTC delegates
• Opportunity to provide a special “raffle” prize for a 

selected 2020 LTC delegate (prize TBC)
• Three months of complimentary “Top Leaderboard” 

e-newsletter advertising on the weekly Online Learning 
News e-newsletter (12 releases)

• Ten, complimentary staff LTC registrations
• Permission to use the Conference name and this sponsor 

level reference in your firm’s marketing material

2020 SPONSORSHIP PACKAGES:
PLATINUM LEVEL SPONSORSHIP PROGRAM 
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Exclusive sponsor of one 2020 LTC Conference Educational Stream: 
• Your firm has the option to select one of the three 

Conference streams:
 � Online Learning (post-secondary)
 � Online Learning (K-12)
 � ATD Learning & Development (corporate)

• Positioned as the lead sponsor of one Conference 
education stream

• Opportunity to provide pre-recorded “welcome remarks and 
presenter introductions” for each of the 10 education sessions in 
your sponsored stream   

• Sponsor logo/recognition on the Education Stream references; 
pre-conference marketing materials, website, schedule-at-a-
glance, the actual stream virtual sessions and more

Exclusive sponsor of one 2020 LTC Conference Keynote 
Session: 
• Your firm has the option to select one of the four conference 

Keynote sessions:
 � Tuesday, December 8: 10:00am to 11:00am (Day One 

Opening Keynote)
 � Tuesday, December 8: 5:05pm to 6:05pm (Day Two 

Closing Keynote)
 � Wednesday, December 9: 10:00am to 11:00am (Day Two 

Opening Keynote) 
 � Wednesday, December 9: 5:05pm to 6:05pm (Day Two 

Closing Keynote)
• Positioned as the lead sponsor of one Conference Keynote 

session
• Opportunity of providing pre-recorded “welcome remarks and 

presenter introductions” for one of the sponsored Keynote 
sessions   

• Sponsor logo/recognition on the Keynote session references; 
pre-conference marketing materials, website, schedule-at-a-
glance, the actual Keynote virtual session and more 

One 20-minute company LTC “Technology/Industry” session 
presentation:

• Your firm has the opportunity to present one 20-minute 
“Technology/Industry” session during the Conference (15-minute 
pre-recorded session + a 5-minute live Q&A) 

• Your session will occur during one of the following options:
 � Tuesday, December 8 (11:10am to 11:30am, 1:20pm to 1:40pm 

or 4:35pm to 4:55pm)
 � Wednesday, December 9 (11:10am to 11:30am, 1:20pm to 

1:40pm or 4:35pm to 4:55pm)
• The Conference effectively promotes your session to all 

attending delegates and prospects before, during and after the 
Conference to further enhance your profile and exposure

• The presentation topic must be approved by the LTC Conference 
Program Committee

Opportunity to deliver on your own and/or partake as a 
panelist in one LTC Education Session:
• Your firm has the opportunity to deliver on your own and/or 

partake as a panelist in a LTC Education session (30-minute   
pre-recorded session + a 15-minute live Q&A) 

• Please see the attached Schedule-at-a-Glance for session day 
and time options

• The Conference effectively promotes your session to all 
attending delegates and prospects before, during and after the 
Conference to further enhance your profile and exposure

• The presentation topic must be approved by the LTC Conference 
Program Committee

Opportunity to be contacted by the 2020 LTC delegates and 
prospects:
• Your firm is positioned on this special sponsor landing page for 

industry professionals to contact your firm for product/service 
details of with any questions

• The LTC places your logo, contact names, contact titles, contact 
phone numbers, email addresses, and company website url on 
this landing page under your sponsor heading

• This provides a great way for LTC delegates and prospects to 
reach out to your team for inquiries

This sponsorship level includes an impressive list of sponsor benefits, all available at no additional 
cost:

Available for $5,500 Canadian Funds (only two sponsor positions are available at this level)

GOLD LEVEL SPONSORSHIP PROGRAM

Additional Sponsor Benefits
• Company logo and Gold Sponsor recognition on the following 

LTC marketing elements: 
 � Website home page, education program, Schedule-

at-a-Glance
 � LTC email promotional materials circulated to over 35,000 

professionals globally    
 � Logo on the Education Stream and Keynote session 

your firm selects
 � Post-Conference marketing materials and delegate survey
 � Post-Conference education program access (available for 

three months after the conclusion of the LTC)   
• Opportunity to provide a special “raffle” prize for a selected 

2020 LTC delegate (prize TBC)
• Two months of complimentary “Skyscraper” e-newsletter 

advertising on the weekly Online Learning News e-newsletter 
(8 releases)

• Five, complimentary staff LTC registrations
• Permission to use the Conference name and this sponsor level 

reference in your firm’s marketing materials
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One 20-minute company LTC “Technology/Industry” session 
presentation:
• Your firm has the opportunity to present one 20-minute 

“Technology/Industry” session during the Conference (15-minute 
pre-recorded session + a 5-minute live Q&A) 

• Your session occurs during one of the following options:
 � Tuesday, December 8 (11:10am to 11:30am, 1:20pm to 1:40pm 

or 4:35pm to 4:55pm)
 � Wednesday, December 9 (11:10am to 11:30am, 1:20pm to 

1:40pm or 4:35pm to 4:55pm)
• The Conference effectively promotes your session to all 

attending delegates and prospects before, during and after the 
Conference to further enhance your profile and exposure

• The presentation topic must be approved by the LTC Conference 
Program Committee

Opportunity to be contacted by the 2020 LTC delegates and 
prospects:
• Your firm is positioned on this special sponsor landing page for 

industry professionals to contact your firm for product/service 
details of with any questions

• The LTC places your logo, contact names, contact titles, contact 
phone numbers, email addresses, and company website url on 
this landing page under your sponsor heading

• This provides a great way for LTC delegates and prospects to 
reach out to your team for inquiries

For more information on how your firm can become a 2020 LTC sponsor, please contact 
Chuck Nervick at 1-416-803-4653 or chuckn@mediaedge.ca

This sponsorship level includes an impressive list of sponsor benefits, all available at no additional 
cost:

Available for $3,500 Canadian Funds (only three sponsor positions are available at this level)

SILVER LEVEL SPONSORSHIP PROGRAM

Additional Sponsor Benefits
• Company logo and Silver Sponsor recognition on the 

following LTC marketing elements: 
 � Website home page 
 � LTC email promotional materials circulated to over 

35,000 professionals globally    
 � Post-Conference marketing materials and delegate survey
 � Post-Conference education program access (available 

for three months after the conclusion of the LTC)   
• Opportunity to provide a special “raffle” prize for a selected 

2020 LTC delegate (prize TBC)
• One month of complimentary “Skyscraper” e-newsletter 

advertising on the weekly Online Learning News 
e-newsletter (4 releases)

• Two, complimentary staff LTC registration
• Permission to use the Conference name and this sponsor 

level reference in your firm’s marketing materials

LEARNINGTRAININGCONFERENCE.COM


